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Education 
 
DBA    MUMA College of Business, University of South Florida, Tampa, FL 
Jan 2020 – Dec 2022 Dissertation Title: Power of the Collaborative: A Case Study of Businesses 

Engaging in Cross Sector Partnerships to Find Talent 
 
B.A.    International Studies (Business Management & French), University of Michigan,  
Sept 1995 – April 1999 Dearborn, MI 

   
Jan 1998 – May 1998 Semester Abroad (Business & Sociology), University of Paris, Paris, France via 

University of Delaware, Newark, DE 

 
Experience 
 
Vice President   Workforce Development & Corporate Partnerships, St. Petersburg College,  
July 2022- Present   St. Petersburg, FL  
 
 Appointed by President to serve on senior executive team at an institution with 

40,000 students and 11 learning sites. Oversee Workforce Division, responsible 
for short-term training programs and the revenue generating arm of the College 
with a team of 45 staff and 15 adjunct faculty. Duties include grant management 
and compliance of more than $15M in grant awards for workforce development 
and training programs. This includes a $1M grant personally cultivated with Bank 
of America focused on job placement. Oversee collegewide Corporate 
Partnerships leading the transformation and redesign of talent connection 
strategies to strengthen relationships with industry and improve job placement 
and work-based services for employers and students. 

 
Chief of Staff   President’s Office, St. Petersburg College, St. Petersburg, FL  
May 2018-June 2022  

Appointed by President to serve as advisor on administrative and executive 
duties, special projects, and collegewide initiatives. Coordinated and played a 
critical role in external affairs with President’s Office and College overall. Served 
as Chief Human Resource Officer on an interim basis between 2020-2021. 

 
Executive Director  Grant Development and Management, St. Petersburg College, St. Petersburg, FL 
April 2013-May 2018  
Director Produced over $70 million in funding as grant writer and developer for student 
Oct 2011-April 2013 success, institutional advancement, scholarship, and workforce career pathway 
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projects in seven years. The funding resulted in new, innovative programs being 
added at the college to help increase enrollment and modernize program 
delivery to meet employer demands. Thousands of students were trained and 
placed in jobs through these programs, many targeting disadvantaged students 
and those who were unemployed. Major awards include: 

• $15M U.S. Department of Labor’s Trade Adjustment Assistance 
Community College Career & Training (USDOL TAACCCT) statewide 
consortium grant for advanced manufacturing 

• National consortium USDOL TAACCCT grant for orthotics and prosthetics 

• National consortium USDOL TAACCCT grant for supply chain 
management 

• National consortium USDOL TAACCCT grant for biomedical technology. 

• National Science Foundation Advanced Technical Education (NSF ATE) 
grant in biomedical engineering technology 

• U.S. Department of Education Title III 

• Florida Department of Economic Opportunity Florida Job Growth for 
mechatronics 

 
Project Director Grant Development and Management, WorkNet Pinellas, Clearwater, FL 
Sept 2008-Oct 2011 Produced over $20 million in grant funds as grant writer for workforce, 

education and economic development in three years. Responsible for writing 
strategic plan required by the Workforce Investment & Opportunity Act (WIOA). 
Project managed awarded grants with successful track record of program 
compliance and delivery for individuals trained and placed in employment.  

 

Honors & Awards 
 
December 2022  Businesswoman of the Year Nominee, Tampa Bay Business Journal  
December 2020  1st Place, The Case Centre Best Cases Award, 10th Annual ICMC Conference 
November 2006  30 Under 30, Tampa Bay Business Journal 
 

Publications 
 
Skryd, J. (2022). Power of the Collaborative: A Case Study of Businesses Engaging in Cross Sector Partnerships 
to Find Talent,  
Skryd, J. (2021). Keeping College Employees Amid COVID-19. MUMA Case Review, 5(1), 001-019. 
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Presentations 
 
Stuart, J., Colon, B., Skryd, J., Wells, T. (December 2022). Equitable Ecosystems Panel. The Inclusive Campus of 
the Future: DEI, Extended Reality and Student Success in Minority-Serving Institutions, Miami, Florida. 
 
Skryd, J. (September, 2022). Power of the Collaborative: A Case Study of Businesses Engaging in 
Cross Sector Partnerships to Find Talent. 42nd International Conference on Education, Humanities, Social 
Sciences & Management, Paris, France 
 
Skryd, J., Smith, M., & Tiernan, C. (May, 2022). Complete Tampa Bay: A Regional Model for Bringing Back Stop-
Out Students. Florida College Access Network Summit, Orlando, Florida 
 
Skryd, J. (December, 2020). Keeping College Employees Amid COVID-19. 10th International Conference on Case 
Management Cases 2020. Birla Institute of Management Technology, Pilani, India 
 
Skryd, J., & Shultz, K. (2016). Show Me the Money. Council for Resource Development Annual Conference, 
Washington, DC 

 
Guest Lecture 
 
University of South Florida GEB6930 – Case Method Publication. Keeping College Employees Amid COVID 
April 2021 19. Case discussion with Dr. Matt Mullarkey and Dr. Clinton Daniel 
 
 

 




